ESHER CRICKET CLUBS
                        RECRUITMENT AND SELECTION OF PEOPLE

                              WORKING WITH CHILDREN POLICY

Esher Esher Cricket Club has adopted SAFE HANDS – THE ENGLAND AND WALES CRICKET BOARD POLICY FOR THE WELFARE OF CHILDREN AND YOUNG PEOPLE IN CRICKET 
This document sets out the Club’s volunteer recruitment policy.  Its aim is to ensure that only appropriate adults work with young people at the Club.

Esher Esher Cricket Club will ensure good recruitment procedures by:
· All posts for which new volunteers are required will have a clear written job description detailing the post’s roles and responsibilities

· All new applicants for a post involving regular, unsupervised access to children and young people will be required to complete the Clubs application form, which should include a section allowing the applicant to self declare any convictions or relevant information.
· All new applicants for a post involving regular, unsupervised access to young people must be willing and able to supply the names of at least two people (not relatives) willing to provide written references that comment on the applicant’s previous experience or and suitability for, working with young people.

Referees must have known the applicant for at least two years.

These references must be taken up by the Club prior to the applicant’s formal appointment.
· In accordance with current ECB guidance, existing and prospective coaches, youth team managers, umpires, scorers, and any adult in a supervisory role with children and young people within the Club must complete a Disclosure & Barring Service (DBS) application.
· Verifying were appropriate all qualifications and experience and where appropriate that relevant qualifications are covered by insurance.
· Setting a probationary period (6 months for long term volunteers) any new post should be reviewed within an agreed period of time. The length of time will depend on the nature of the post.
· Interviewing the individual either formally or informally by two representatives of the Club. (To ensure that the applicant has the ability and commitment to meet the standards required to put Esher CC Child Protection Policy into practice. This can be done by exploring the applicant’s attitude to power, authority and discipline and for a response to a problem we have previously faced to assess their commitment to promoting good practice and their ability to communicate with children and young people).
· Ensuring that all appointments are made by the main club committee and not be any individual member/s of the Club.
· Ensuring that all new recruits go through an induction process as soon as possible so that they are familiar with the club’s policies and procedures and responsibilities for the post.
· Ensuring that all new recruits are familiar with Esher CC Child Protection Policies, Guidelines and Procedures
· Ensuring that all new recruits have either recently undertaken adequate training in safeguarding, first aid and equity in sport or now do so as soon as possible and no later than six months after taking up their post.
· All successful applicants must be given two copies of the Club’s code of conduct for coaches, club officials, and volunteers and asked to sign, date and return one copy of the Club’s Welfare Officer to indicate their acceptance.
· The Club has the right to refuse help from a Volunteer who declines to take a CRB check, to complete the Clubs application form, or sign the Club’s Code of conduct for coaches, club officials and volunteers.
· Any concerns about information received on an application form or that come to light during the recruitment process of an applicant must be acted on by the Club’s Child Welfare Officer, who will follow ECB procedures 

